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Audit Report 
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Board Members and Staff 

PATRON 

Angela Antony QSM. 

TRUST BOARD 

Executive Officers 

Peter Burn    Chairman  

Alan Reekie   Secretary 

Brenda Magee  Treasurer 

Committee 

Peter Baird 

Sarah Exeter   (Resigned July 2015) 

Margaret Hart  

Amy Maclaine 

Emma Poyner 

Peter Seagrove  (Seconded March 2016)    

Jill Thomas   (On leave of absence) 

STAFF 

Permanent Staff 

James Bell   Business Manager 

Gill Saker   Ticketing Manager  

Simon Woodard Venue Operations Coordinator 

Alexandra Le Cocq Venue Operations Coordinator 

Julia Pointon   Community Engagement / Administration 

Tiger    Theatre Cat 

Casual Staff 

Mags Delaney, Holly Mashlan, Matthew Kereama, Jacob Wu, Daniel Tomlin,  

Natasha Lay, Sean Zent, Jaden Burrell and Russ King. 

Regular Volunteers 

 Brenda Magee, Brendan Rossiter, Mirene Castelltort, and Jacqui Schubert 
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Schedule of support 

 

The North Shore Theatre and Arts Trust is grateful for the contract funding support  

received from Auckland Council, and for their assistance in keeping this historic 

venue and its beautiful surroundings well maintained. 

Additional Support 

We are extremely grateful to the following organisations for their generous and  

invaluable assistance, financial and services, in 2015/2016 

¶ Pub Charity 

¶ The Lion Foundation 

¶ Devonport-Takapuna Local Board 

¶ Foundation North 

¶ Auckland Council Creative Communities Fund 

¶ Harcourts Cooper and Co 

¶ PIC Insurance Brokers 

And to the local businesses who provide their products and services at a  

discounted rates including; Benefitz, NZME, Lamp Specialists, OnePageCRM, 

Patronbase, Phillips Selecon, Mr Tan Cleaning, Brite Spark Electrical, and  

BG Projects. 
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Statement of financial position 

 2016  2015 

    

EQUITY 476,554  476,603 

    

CURRENT LIABILITIES    

    

Sundry Creditors 17,914  12,480 

Income and Venue Rental in Advance 10,678  6,346 

 28,592  18,826 

    

TOTAL FUNDS EMPLOYED $505,146  $495,429 

    

    

Represented By:    

    

CURRENT ASSETS    

    

Cash Float 200  200 

Petty Cash 127  13 

Debtors 10,579  2,775 

Insurance in Advance 3,256  3,336 

GST Refund/Payable -1,381  -1,062 

ASB - Cheque Account 17,097  71,796 

ASB - Saving Account 88,927  37,623 

ASB - Term Deposit 26,206  25,274 

 145,010  139,955 

FIXED ASSETS    

    

Leasehold Improvements 308,855    321,936  

Technical Equipment 40,834      28,075  

Furniture and Fittings 5,940        3,384  

Computers  4,507        2,079  

 360,136    355,474  

    

TOTAL ASSETS $505,146  $495,429 

    

This statement to be read in conjunction with Notes and the Auditorôs Report   
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Statement of movements in equity 

 2016  2015 

    

EQUITY AS AT 1st JULY 2015    

    

Accumulated Equity 476,603  415,738 

    

Net Surplus/(Deficit) after Grants -49  60,865 

    

EQUITY AS AT 30th JUNE 2016 $476,554  $476,603 
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Statement of financial performance 
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Statement of Accounting Policies 

GENERAL ACCOUNTING POLICIES 

The general accounting principles recognised as appropriate for the  

measurement and reporting of results and financial position under the historical 

cost method have been observed in the preparation of these accounts. 

PARTICULAR ACCOUNTING POLICIES 

The particular accounting policies adopted in the accounts and which have a  

significant effect on the results and financial position disclosed are: 

Fixed Assets 

¶ Are recorded at full cost to the Trust. 

¶ The Lease from the North Shore City Council is until 8 August 2023. 

Depreciation 

¶ The Trust has taken the decision that as from 1 July 2014 the  

buildings will not be depreciated.  

¶ Furniture, fittings and technical equipment are written off over five 

years. 

Reliance is placed on the fact that The PumpHouse is a going concern.  Accrual 

accounting is used to match expenses and revenue.  The accounts are prepared 

on a GST exclusive basis. 

The PumpHouse is dedicated to the citizens of the North Shore. 

CHANGES IN ACCOUNTING POLICIES 

There was no other changes of accounting policy in the year ended 30 June 

2016.   

Notes to accounts 



The North Shore Theatre and Arts Trust ï Annual Report 2015 - 2016 

Page 11 

Board Chairmanôs Report 

I would like to reflect a little on the past history of The PumpHouse, talk of our  

present operations, and then look to our future.  

Next year The PumpHouse will have been in operation for 40 years. It has become 

a vibrant and essential performing arts centre, important in the part it plays in the 

fabric of the North Shore. It was due to the dream of many local citizens, the  

Takapuna Council and the enthusiasm of many who had the foresight to create this 

Performing Arts venue. This from an old derelict water pumping house. We thank 

the many people involved at that time; Council, the management, actors and  

volunteers who can be very proud of what was achieved here. With that in mind we 

are looking forward to 2017 when in May we will celebrate our 40
th
 year with a 

weekend of memories and functions.  

I want to especially thank our Patron Angela Antony, who along with Julia Pointon 

our community engagement coordinator has retrieved, restored and revitalised the 

records of the past.   

In reflecting on the past year I am pleased to advise that we had a year of a  

nominal Net Profit before depreciation as presented in the Treasurerôs report. We 

have had a very high hirer occupancy and many of the performances have been 

well attended. We have increased our diversity of performances to reflect in part the 

makeup of our local community. The occupancy reflects the current growing  

interest in the venue.  

We have continued to enjoy the confidence of Auckland Council and the Devonport

-Takapuna Local Board who have given us our core funding. This along with a  

substantial maintenance grant have been put to good use in the management of 

The PumpHouse. We also want to thank the Lion Foundation, Pub Charity and 

Google for granting funds for projects.  

The Board determined in the year that the overall management of the operations 

needed to be reviewed and updated. We carried out this review, with the assistance 

of professional mentor Nigel Harrison, and are pleased to report that the  

recommendations from the Business Manager James Bell have been implemented 

and are now in place. Change in business practices is often difficult and I am 

pleased to report that the Board were satisfied with the process and outcomes to 

date.  

We would like to thank all the staff and our core of volunteers for their dedication 

and passion for the PumpHouse, without this it would be impossible to have the  

results we are reporting tonight. 

We would like to acknowledge our Business Manager, James Bell in seeing this 

through and for his leadership in The PumpHouse over the year. All our staff have 

shared in his enthusiasm and again we must thank Gill Saker for her expertise in 

her many responsibilities that she performs with dedication.  
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Board Chairmanôs Report (continued) 

We are indebted to Simon Woodard for his expertise in theatre operations  

management. He along with Alexandra Le Cocq have ensured hirersô needs are 

met and that performances are conducted seamlessly. I am sure we will see  

Simonôs ñname in lightsò in the future. We want to thank Julia Pointon who is now 

in the role of Community Engagement Coordinator. The Board believe this is a role 

that will grow and develop bringing more people in touch with The PumpHouse. It 

is essential that we have engagement with the community in many aspects.  

Council require a strong connection from organisations such as ourselves with  

residents. This has many benefits including exposure to the arts and assists  

Council in granting funding requests.  The role will grow in size as we become  

better known to a wider audience.  

We want to once again thank our regular hirers who give the base to our business: 

Tim Bray Productions, Shoreside Theatre, Tadpole Productions, North Shore  

Music Theatre and North Shore  Performing Arts along with our many other hirers. 

Our thanks also for the support we get from the French Rendez-Vous Caf® which 

adds colour to the Lake Pupuke PumpHouse experience. To all our grant funders 

mentioned in our report our thanks to you. 

In looking at next year we will build on the work that has been undertaken and look 

to improving our theatre. The Board has identified several  improvements including 

the upgrading of our theatre air-conditioning, providing of a canopy over the  

courtyard area, looking at the feasibility of changing our front entrance, scoping the 

possibility of covering our outside auditorium, and generally improving  our  

surroundings. 

These are all projects that cannot be carried out without substantial expense but 

we are obliged to put a marker to them and work to achieving them. 

Lastly I want to thank my fellow Board Members for their dedication to the success 

of The PumpHouse. Boards have the responsibility of governing the organisation 

they are trustees to. These responsibilities have been brought into focus in the last 

year with the new regulations regarding charities and their obligations. Our Board 

takes their responsibilities in earnest and are a group of diverse individuals who 

give their time freely in striving for excellence in this role. I thank you all.  

 

 

 

 

Peter Burn 

Chairman 

17 August 2016 
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Board Treasurerôs Report 

The Statements of Financial Performance and Position of the Trust as at 30 June 

2016 are attached. The accounts reveal an overall loss of $49 after all expenses 

including depreciation of $32,467, a very pleasing result.   

This year the Trust has been the recipient of four grants over and above our  

operational funding from Auckland Council.  The Trust is very appreciative of not 

only our regular funder but also the additional grants received. 

¶ Lion Foundation $10,000 - This is operational funding that has been  

expended on communications and other operational expenses. 

¶ Pub Charity $3,000  - This grant was to cover advertising costs. 

¶ Auckland Council $29,753 - The grant of $26,257 was to cover much needed 

work including a security upgrade, safety grip installation on stairs and a new 

locking system.  The $3,496 will be spent in the coming year upgrading the 

Coal Bunker to make it suitable for smaller performances. 

¶ Google - Google has granted us sponsorship of up to US$10,000 per month 

to be used on promoting the PumpHouse.  The monthly grant is based on 

the clicks on advertisements.  So far the sponsorship averages NZD$900 

per month, no actual cash changes hands. 

Income 

The venue rental has increased steadily during the year.   This is due to the very 

pro-active approach taken by the Business Manager.  He has secured a number 

of new Hirers and has made better use of other available spaces such as the 

Lake View Lounge and Coal Bunker, thus ensuring the venue is operating at close 

to 100% capacity. 

As a natural consequence of increased hires the Box Office revenue has also  

increased. 

Expenditure 

Again as a consequence of increased hires and patronage the expenses have  

increased.  This is particularly the case for Box Office charges and Bank charges.   

Repairs and maintenance is up this year.  This is due to the number of deferred 

maintenance issues that are now systematically being worked through to make 

the venue more attractive to our Hirers and also to ensure the safety of staff, cast 

members, and patrons.  

Wages and salaries are up.  During the year all staffing positions were reviewed 

and a new position of Community Engagement Coordinator was created.  This is 

a part time role that is being undertaken by our Administrator, Julia Pointon. 
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Board Treasurerôs Report (continued) 

Profit Position 

As noted above the overall result this year was a loss of $49. 

However the result has been distorted in that a Foundation North grant of $20,000  

received just prior to the end of the 2015 financial year was reported in that year.  

The grant was not utilised until the current year so the corresponding outgoings 

have now been recorded.   

Similarly, a maintenance grant from Auckland Council of $3,496 is reflected in this 

yearôs accounts but the funds will not be expended and recorded until 2017.  The 

overall result is a movement of $16,504 from the accounting profit of $16,454. 

Summary 

In spite of the cost cutting measures taken the cost of providing the level of service 

that our hirers expect, and which we strive to provide, are greater than our  

community users are able to pay.   We are most grateful to the Auckland Council 

which continues to support The PumpHouse.  However Auckland Council support 

alone is not sufficient to enable the facility to operate effectively and fulfil its role in 

supporting and promoting the arts in our City.    

We are very grateful to all those who have continued to support us. 

I wish to acknowledge the work of the PumpHouse Business Manager, James Bell.  

He has made an enormous difference to the efficient running of the venue and it is 

his pro-active approach that has continued to keep the Trust in a healthy financial  

position.   

Thanks must also go to Julia Pointon who has taken over much of the day to day 

accounting tasks. 

 

Brenda Magee 

Treasurer 

17 August 2016 
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Business Managerôs Report 

Kia ora koutou, 

Before I share some of our achievements and successes with you Iôd like to  

acknowledge our funders and partners for their support, and in particular thank the 

Devonport-Takapuna Local Board 

for their continued enthusiasm for 

the work we do.  

Arts Outcomes 

In the 2015/2016 financial year we 

met or exceeded all of the arts  

outcome key performance 

measures set by Auckland Council. 

Over 50 different groups used our 

facilities for performances or  

workshops supporting over 5,100 

Aucklanders to participate in the 

arts.  More than 32,000 people have seen a show or taken part in an event at The 

PumpHouse with the combined activities of The PumpHouse, our hirers and the 

French Rendez-vous caf® attracting an estimated 72,000 people to the Takapuna 

area in the twelve month period. 

We are proud to support young people, offer opportunities to emerging artists and 

support minority communities to present their stories in a professional,  

well-maintained theatre with the same level of support and encouragement we give  

seasoned professionals. 

Earlier in 2016 we hosted the premiere production of People Like Us, a musical 

written by and performed by members of the LGBTQI community about their  

experiences.  We were thrilled be able to offer space, support and expert advice to 

this production who had struggled to 

find support at other venues in  

Auckland. The producers are now 

fielding calls for tours both nationally 

and internationally. 

Award-winning New Zealand  

playwright Gary Henderson guided 

12 new writers to develop short 

plays.  In May this year 10 of these 

new original theatre works were 

staged at The PumpHouse ï a great 

outcome for New Zealand theatre.   

At least two of these plays have 

been selected for further performance in theatre festivals. 


